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TIICVXOJIOTTYHI OCOBJIMBOCTI IIPUMWHATTS MOJIOI/IIO
KAP'€PHUX PIINEHb B YMOBAX HEBM3HAYEHOCTI
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Y cmammi nooano meopemuunuii ma emnipuuHull AHAI3  NCUXONOIYHUX OCOOIUBOCMEN NPUUHAMMAL
Kap €pHux piuiens Mon00010 6 YMOBAX HeBUSHAYEHOCHI. AKMYyanbHiCmb 00CTIONCEHH 3YMOBNIEHA HECMADINbHICIIO
Ul HenepedbauysaHicCmio Cy4acHO20 COYIaNbHO-NPOPECIIHO20 NPOCMOPY, WO YCKAAOHIOE NPOpeciline CaMOSUSHAYEHHS
ma NoCune emMoyitine HANPysCceHHs nio dac eubopy Kap €pHoi mpackmopii. Memow 00cniddcenHs € GUAGNIeHHS
NCUXONIO2IYHUX — 0CODAUBOCMEll  NePediCUBAnHs  cmpecy 6 Npoyeci NputiHAMMmA Kap €pHuUXx piuieHs MOonooi.
V' oocnioxcenni e3sanu yuacmo 228 pecnondenmis eikom 18—40 poxie, cepeowniti ¢ix — 23,13 poxy. Buxopucmaro
6aniOU306aHi  NCUXOOIACHOCMUYHI MemoouKy, 30Kkpema «fxopi Kkap’'epuy, wkanry Kap'epnoi adanmueHocni,
1US-12, wkany cmabinbHOCmi NCUXIYHO20 300pP08 s, ONUMYEAIbHUK 20MOBHOCMI 00 3MIH I WKATYy Cy0 €KMusH020
onazononyyus BBC-SWB. Jlani onpaybosano 3a 00nomozoio onucosoi cmamucmuky ma KOPeiAyiiHo2o aHdaai3).
Bemanosneno, wjo npuiinamms kap '€pHux piuienb Xapakmepuzyemvcs NOMIPHUM DiBHeM Cmpecy 3d 6UpadiceHol
iHousioyanvHoi eapiamusnocmi. Hailbinew eupasxcenumu Kap €pHuMU OPIEHMAYIAMU € CIVHCIHHA, A8MOHOMIA
ma inmezpayis cmunié dscummsa. Cmamucmuyno 3HA4YWUll 36 A30K i3 CYO €KMUGHUM CMpPecomM BUAGLEHO Nuule
ons opienmayii Ha cmabinbricms pobomu. Kap'epna adanmuenicmv ne npooeMOHCMPY8and 3HAUYWUX 36 SI3KI8
3i cmpecom. [Tokazano, wjo nepesxicusants cmpecy nog sizame 3 iHmonepanmHicmio 00 HeGU3HAYEHOCN, NCUXONIO2TUHUM
i cy0’ekmueHumM OIA2ONONYYUAM, A MAKOJNHC 20MOGHICMIO 00 3MiH. Buwyi nokasnuxu npocnocmuunoi ma eHimiouoi
Mmpugoeu acoyitiogami 3i 3pOCMAaHHAM cmpecy, mooi AK Ul NOKA3HUKU ONa2ONONyYYs, ONMUMI3MY, 6NeBHEeHOCMI,
BUHAXIOIUBOCMT MA 3A2ANLHOI 20MOBHOCI 00 3MIH — 31 3HUNCEHHAM 11020 iHmeHcusHocmi. Ompumani pe3yivmamu
O00YINbHO 6PAX0EYEAMU 8 NPOSPAMAX NCUXONOIYHOI NIOMPUMKU NPOPECIIIHO20 CAMOBUSHAYEHHS MOLOOI.

Knwwuosi cnosa: kap’epui piwenns, cmpec, CmpecoeeHHICmb, MON00b, HEeGUSHAUEHICMb, [HMOLEPAHMHICIb
00 HeBUBHAYEHOCMI, NCUXONO2TUHE OIA2ONONYYYSl, 2O0MOBHICHb 00 3MIH.

Kyryliuk M. PSYCHOLOGICAL CHARACTERISTICS OF YOUNG PEOPLE’'S CAREER
DECISION-MAKING UNDER CONDITIONS OF UNCERTAINTY

The article presents a theoretical and empirical analysis of the psychological characteristics of young people’s
career decision-making under conditions of uncertainty. The relevance of the study is determined by the instability and
unpredictability of the socio-professional environment, which complicates professional self-determination and increases
emotional tension during career choice. The aim was to identify the psychological characteristics of stress experience
in career decision-making among young people. The sample consisted of 228 respondents aged 18—40 years, with
a mean age of 23.13 years. The study employed validated psychodiagnostic instruments, including the Career Anchors
Inventory, the Career Adapt-Abilities Scale, the Intolerance of Uncertainty Scale, the Mental Health Continuum—
Short Form, the Personal Readiness for Change Questionnaire, and the BBC Subjective Well-Being Scale. The data
were processed using descriptive statistics and correlation analysis. Career decision-making was characterized by
a moderate level of stress with pronounced individual variability. The most prominent career orientations were service,
autonomy, and lifestyle integration. A significant association with subjective stress was found only for job security
orientation. Career adaptability showed no significant associations with stress. Stress experience was associated with
intolerance of uncertainty, psychological and subjective well-being, and readiness for change. Higher prospective and
inhibitory anxiety were linked to higher stress, whereas higher well-being, optimism, confidence, resourcefulness, and
readiness for change were related to lower stress intensity. The findings should be considered in psychological support
programs for professional self-determination.

Key words: career decisions, stress, stressfulness, youth, uncertainty, intolerance of uncertainty, psychological
well-being, readiness for change.

Beryn. CyuacHuii corianbHO-ipodeciiiHuii IPOCTip XapaKTeprU3y€eThCsl BUCOKOIO JHHAMIUHICTIO, HeCcTa-
OUTBHICTIO Ta 3pOCTAaHHAM HEBH3HAUEHOCTI JKUTTEBUX 1 mpodeciiiaux Tpaextopid. Tpancdopmaiii puHKy
paili, TEXHOJIOTIYHI 3MIHM Ta COI[IaJIbHO-CKOHOMIUHI KPU3M YCKJIQJHIOKTh MPOTHO3YBaHHS MpodeciiHoro
MaiOyTHBOTO MOJOJI. 3a TakHX YMOB TpodeciliHe caMOBH3Hau€HHs IepecTae OyTH OAHOPA30BHM aKTOM
BUOOpPY 1 MIEPETBOPIOETHCSI HA TPUBAIWH MPOIEC MPUHHSATTS pillleHb, IO BiIOYyBAa€THCS 32 YMOB OOMEKEHOT
iH(popMarlii Ta HEOOXIAHOCTI MOCTIHHOT afanTallii 10 3MiH.
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Hnst mononi Ha erami ¢GopMmyBaHHS TpodeciiHOi iJeHTUYHOCTI BUOIp Kap’€pHOro HUIAXY OB’ S3aHUN
3 Y3TOPKEHHSIM BJIACHUX 1HTEPECIB, 310HOCTEH 1 MIHHOCTEH 3 MOXKIIMBOCTSIMH PUHKY Ipalli Ta COIliaTbHUMU
ovikyBaHHAMHU. CKJIaHICTh LFOTO MPOLIECY YaCTO CYNPOBOIKYETHCS TPUBOIOIO, CYMHIBAMHU LIOJI0 MPaBHIIb-
HOCTI BUOOpY Ta CTPaxoM MOMMJIKH, IO MiJACHIIOE Cy0’ €KTHBHE BiIUyTTA cTpecy. HeBusHauenicts npode-
CIfHOro MalOyTHBOT'O CTBOPIOE MCUXOJOTIYHUN KOHTEKCT ITiJIBUIIICHOTO €MOIIIMHOTO0 HABAHTAXCHHS T1iJ1 4ac
npodeciiitHoro BUOOPY.

JocmipkeHHsT ICUXOJIOTYHUX OCOONMBOCTEH MEpEeKMBaHHS CTPECY y MpoIeci NPUHHATTS Kap €pHHX
pillieHb € aKTyaJbHHUM 1 J03BOJISIE TIMOLIE 3PO3YMITH 1HAWBIAYaIbHO-TICUXOJIOTIUHI aclieKTH MpogeciitHoro
camoBU3Ha4YeHHS Mojozi. [lonpu 3Ha4Hy yBary /10 mpoOieMH Kap’€pHOTO PO3BHUTKY, IICUXOJIOTIYHI AeTepMi-
HAHTHU MEPEKUBAHHS CTPECy B MpOLECi NPUHHATTS Kap €pHUX pillleHb Y CUTyallii HeBU3HAYEHOCTI 3aInIIa-
I0ThCSI HEIOCTaTHHO CUCTEMAaTU30BaHUMH.

MeTo10 gocaiizKeHHsI € BUSBICHHS IICUXOJIOTTYHIX 0COOIMBOCTEH TIEPEKUBAHHS CTPECy B IPOLEC] MpHii-
HATTS Kap’ €PHHUX pillieHb MOJIOAI B YMOBaX HEBH3HAYEHOCT.

Marepiaau ta metoan. EMnipuuny BuOipKy gociimkeHHs cknaiu 228 oci0, 3 skux 38 Oyiau 4oJoBi-
yoi crati, a 190 — xinouoi. Cepenniii Bik pecnoHjeHTiB cTraHoBUB 23,13 poky (SD=6,57). [ns nmocmi-
JUKEHHS TICHXOJIOTIYHUX OCOOIMBOCTEH TEpEeKUBAHHS CTPECY B MPOLECI MPUUHATTS Kap €pHHUX pilleHb
B YMOBaxX HEBHM3HaueHOCTI OyJ0 3acTOCOBaHO Oarapero BaliIU30BaHUX ICUXOAIarHOCTHYHHUX I1HCTPY-
MEHTIB, a caMme METOIUKY «SIKopi Kap’epu», KOpOTKy ¢opMmy mkamnd kap’epHoi amantuBHocTi (Career
Adapt-Abilities Scale — Short Form, CAAS-SF), mkany iHTonepanTHOCTI 10 HeBu3HayeHOCTi (Intolerance
of Uncertainty Scale, IUS-12), kopoTky (opMmy mIkaiau cTabLIbHOCTI ncuxiyHoro 310poB’s (Mental Health
Continuum — Short Form, MHC-SF), onurtyBansHuk ocoOucticHoOi rotoBHOCTI 70 3MiH (Personal Change
Readiness Survey, PCRS) ta monudikoBany mkany cy6’exruBaoro onarononyudst bibiCi (BBC Subjective
Well-Being Scale, BBC-SWB). O6po0Ky eMIipruYHAX JaHUX BUKOHAHO Y TporpaMHOMY ceperoBuini SPSS
Statistics 23.0 i3 BUKOPUCTAHHSIM MIPOLICAYP OMKMCOBOI CTATUCTUKU Ta KOPEJISIIHHOTO aHaTi3Yy.

Pe3yabTaTn. HeBu3HavueHICTh Y KOHTEKCTI MPOQECIHHOTO CaMOBH3HAYCHHSI € CKIIaHUM TICHXOJIOTTYHUM
(heHOMEHOM, I10 TIOEHYE KOTHITUBHI OIIHKA MaiOyTHIX MOXIIMBOCTEH 3 €MOLIHHUMH PEakIliiMU Ha Here-
pendadyBaHiCTh MPOPECIiHHNX MEPCHeKTUB. Y CUTYallii Kap’€pHOro BUOOPY MOJIOAb YacTo MpUHMaE pillleHHs
32 YMOB 00MExeHOT iH(opMaIlii, 110 CyNnpOBOPKYEThCS MiIBUIIICHOI EMOIIHHOK HAMPYro Ta MociadiIeH-
HSIM BIIYYTTSI KOHTPOJIO HAJ XHTTEBOIO TPAEKTOPI€r0. [HTOIEPaHTHICTH 10 HEBU3HAYCHOCTI PO3IIISLIAETHCS
SIK BaYKJINBUI KOTHITHBHO-EMOLIHHUN TIPEAUKTOP Kap’ €pHOT TPUBOTH, OCKIIBKU CXHIILHICTD CIPUHMATH HEO-
JTHO3HAYHI CUTYaIlii SIK 3arpO3JIMBI MiICHIIIOE CTpax HeraTUBHUX HACHIJIKIB mpodeciitnoro Bubopy [1]. HeBu-
3HAUEHICTh MEPCIEKTHB MOXXE BUKJIMKATH CTpaX, TPUBOXKHICTD 1 JIENPECUBHI MEPEKUBAHHSI, 0 YCKIAJTHIOE
poliec NpUHHSTTS Kap’€pHUX PillieHb [2].

JlocmipKeHHsT MTOKa3yIoTh, 110 IHTOJIEPAHTHICTH 10 HEBU3HAYCHOCTI MOB’S3aHa 31 3pOCTaHHIM Kap ep-
HOI TPUBOXKHOCTI Ta 3HMKEHHSIM TOTOBHOCTI J10 IpoeciiHIX 3MiH, OCKUTBKH JIFOAHM 3 BUCOKOIO Yy TIUBICTIO
JI0 HEOJIHO3HAYHOCTI MParHyTh YHUKATH CUTYAIlil 3 Hellepe10a1yBaHuM pe3yinbraroM [3]. Y nepion nepexoay
BiJl OCBITH J10 TIpo)eCciiHOT AISUTBHOCTI 1€ MiJICHIIIOE BIIYYTTS HECTA0UILHOCTI MaiOyTHBOTO 1 TPUBOXKHICTh
IIO/I0 MpaneBnamTyBans [4]. Bucoka 4yTiamuBicTh 10 HEBU3HAUCHHX CHTYAIlll MOYKE MPHU3BOAWUTH IO BHC-
Ha)KEHHSI KOTHITUBHUX PECYPCIB Ta 3HMKCHHS SIKOCTI MPUHHATTA pilieHb [5]. Takok BCTaHOBIEHO 3B 30K
THTOJICPAHTHOCTI JI0 HEBU3HAUCHOCTI 3 YHIKAJbHUMU Ta 3aJICKHUMHU CTHIISIMH TIPUHHSATTS PillleHb, KOJIU BiJ-
MOBIAAJILHICTH 3@ BUOIP NIEPEHOCUTHCS HA 30BHIIIHI 00CTaBMHU a00 IHIIMX JIrofeH [6]. Y paHHIl gopociocTi
HEBU3HAYCHICTh MPOQECiifHOr0 MaOyTHHOTO MOXKE CHPUYMHSTH iICHTU(IKAMIWHUA AUCTpeC, MOB’ S3aHUN
13 TpynHOmaMu GpopMyBaHHs npodeciiiHol ineHTHIHOCTI [7].

Kap’epHa TpuBOra BIIMBa€ Ha MCUXOJOTIYHE OIArOmoNyddsi MOJIOJI, OCKIIBKH BHCOKHH PIBEHb HaIpy-
JKEHHS y TIpolieci MpogecifHOro caMOBH3HAUCHHS OB’ SI3aHUH 31 3HMDKCHHSIM 33JJ0BOJICHOCTI JKUTTSM [8].
TpuBora 1mon0 MalOyTHBOTO IMpALEBIANITYBaHHS MOXE CYIPOBOIDKYBATHUCS MOCHJICHHSM BHYTPIIIHBOTO
TUCKY JI0 3IHCHEHHSI TPaBUIILHOTO TIpodeciiinoro Buoopy [9].

CyuacHi JIOCII/PKEHHS TAl0Th IMiJICTABH MPHUITYCKATH, 10 MCUXOJIOTiuHe OIaronoay4us Ta HOro CKiaaoBi
BUCTYNAIOTh BOKJIMBUM pecypcoM e(heKTUBHOTO MPUNHHATTS Kap’ €pHUX pilieHb. [103UTHBHI eMo1ii, BiquyTTs
0COOMCTICHOTO 3POCTAHHS Ta COIlialibHA BKIFOYCHICTh CIIPUSIOTH O1IbII KOHCTPYKTUBHOMY CIIPHIHSTTIO MTPO-
(eciiiHUX aTbTepHATUB, TOJI SIK €MOIIIHI OPYIIEHHS YCKJIQIHIOIOThH PoOieMH, TIOB s13aHi 3 kap’epoto [10].
JocmipKeHHsT TTOKa3yoTh, IO KOHTPOJIb, KHUTTECTIHKICTD 1 ONTUMI3M BHKOHYIOTh 3aXMCHY (PYHKIIIO IIO/I0
eMoliiHoro BucHaxkeHHs1 [11]. BaximBuMu pecypcaMu TOJOJIAHHS CTPECY, IOB’S3aHOTO 3 Kap’ €poro,
€ Kap’ €pHa aJlalTUBHICTh, CAMOC(EKTUBHICTh Ta COIliajbHA MIATPUMKA, SIKI aCOIIOIOTHCS 3 HHKUYUM PIBHEM
Kap’€pHOI TPUBOKHOCTI Ta BUIIIOIO 33]J0BOJICHICTIO XUTTSM [12].

LinnHicHI opi€HTAIil TAKOX BIUIMBAIOTh Ha CIPHHUHATTSA Kap €pHUX albTepHATWUB. SKIO JUIT MOJOAOT
JIOMUMHNA BAXKJIMBOIO € CTaOUIBHICTH TMpodeciiHOro MaiOyTHBOTO, CUTYyallii BUCOKOT HEBU3HAYCHOCTI Iepe-
JKUBAIOTHCS HEIO SIK OUIbII HAnpysKeHi. J{OCHiHKeHHS MOKa3y 0Tk, 10 TPY/IOBI IIIHHOCTI pa3oM i3 Kap’ €pHOIO
aJIalITUBHICTIO BIUIMBAIOTh HAa TOTOBHICTH CTY/ICHTIB IIEPEXOAMTHU Bijl OCBITH J10 npodeciitHoi misimbHoCTI [13].
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HocmimpkyBaHuM Oyino 3alpONOHOBAHO OLIHUTH PIBEHb CY0 €KTHBHOTO CTpecy B CHTyalil MPUHAHSITTS
Kap €pHUX PIlICHb 3a T’ ATHOATBHOIO IIKAIOI0, ¢ 5 BiAMOBIIAE BUCOKOMY PIBHIO HAampy>KeHHS, a | HU3b-
komy. CepeZiHe 3HAYCHHSI CTAHOBHUTH 2,96 Oanmu, MejiaHa NOpiBHIOE 3, craHaapTHe BinxuieHHs 1,28, MiHi-
MaslbHe 3Ha4eHHsS 1, MakcumanbHe 5. OTpuMaHi pe3yJabTaT CBiAYaTh MPO MOMIPHUN PiBEHb MEPEKUBAHHS
CTpecy MiJ 4Yac MPUHHATTA pillleHb M0A0 NpodeciiiHoro MaiOyTHHOTro. BIM3bKICTh CEpeHbOr0 3HAUYCHHS
JI0 MeJliaHW BKa3y€e Ha BiIHOCHO CUMETPUYHHUI PO3MO/ILI BiANOBiACH, a CTaHIAPTHE BiIXUICHHS IEMOHCTPYE
MOMITHY 1HIUBIlyaJbHy BapiaTUBHICTh Y MEPEKUBAHHI Kap’ €pHOTO BUOOPY cepen Moo (Tadm. 1).

Tabmuus 1
Pe3yabTaTn oniHKM cy0’€KTHBHOIO CTpecy B CUTyalil NPUIAHATTS pilleHHs MPo Kap’epy
3miHHi Mean Median SD Min | Max
Cy0’eKTUBHHUIA CTpEC y CUTYaIlii Kap’€PHOTO BHOOPY 2,96 3 1,28 1 5

AHaJi3 pe3ynpTaTiB MCUXOAIarHOCTUIHIUX METOIMK TMTOKAa3aB, 10 y CTPYKTYpi Kap’ €pHUX OpieHTAIiil Hall-
BWIIII 3HAYCHHS CITOCTEPITalOThCS 3a OPIEHTAIISIMHU Ha CITY)KIHHS, aBTOHOMIIO Ta IHTETPAIlif0 CTHIIIB JKHUTTS,
TOJII STK HYKY1 TTOKA3HUKH BUSBJICHO 32 OPIEHTAIISIMHI HAa BUKJIMK 1 CTa0IIBHICTE MICITS TIPO’KUBAHHS, IO CBiJI-
YUTH PO TPATHEHHS MOJIOMI IO COIliaThbHO 3HAYYIIOI MiSUTBHOCTI, CAMOCTIHHOCTI y TIpoeCiitHuX pilIeHHIX
1 TapMOHIIHOTO TTOETHAHHS MPOQECiHHOT chepH 3 THITIMHU acTIeKTaMH KHUTTA. [loka3HUKH Kap’epHOi amar-
THBHOCTI 3arajioM € BUCOKAMHU. HalOiapII BUPKEHUM € KOMIIOHGHT KOHTPOIIO, IO BiMOOpaXkae BiTIyTTs
0CcoOMCTOI BIAMOBIAATBHOCTI 32 PO eCIHHNN MUISIX, TOAI K 1HII KOMITOHEHTH TaKOX JEMOHCTPYIOTh TOTOB-
HICTh TOCIIKYBaTH TpodeciiiHi MOKITUBOCTI, TNTAHYBAaTH MaiOyTHE Ta TOBIPSATH BIACHUM 3Ti10HOCTSIM.

IHTONEPAaHTHICTD 1O HEBU3HAYEHOCTI TIepeOyBae Ha IIOMipHOMY piBHI. BUTBIT BUPaKEHOIO € MPOTHOCTHIHA
TPUBOTA, TIOB’s13aHa 13 3aHETIOKOEHHSM ITiJT Yac MPOTHO3YBAaHHS MaiOyTHIX TMOiH, TOMI SIK THITIOYA TPUBOTA,
10 BimoOpakae TIOBEMIHKOBE YHUKHEHHS HEBU3HAUCHUX CUTYaIliH, IPOSBISEThCS ciabmie. [lokazuukm cra-
OLTHHOCTI TICHXIYHOTO 3I0OPOB’S CBiAYAThH IMPO 3arajoM MO3UTHUBHUHN CTaH TICHUXOJIOTIYHOTO (DYHKITIOHYBaHHS
pecroHaeHTIB. HaliBUIIi 3HAaYEHHSI CIIOCTEPIratoThes Y BUMIpi TICHXOJIOTIYHOTO O1aromoIydds, o Bigoopa-
JKa€e BITIYTTS OCOOMCTICHOTO PO3BUTKY Ta IMO3WTHBHE CTABIICHHS IO ce0e, TOMI SIK TeMOHITHE OJaromoryads
1 comiaJibHa IHTETPOBAHICTh MAOTh JEIIO HIKYI 3HAYCHHS.

Takok BCTAaHOBIICHO, 110 HAWBHUIII TTOKA3HUKH TIOB’sI3aHi 3 TOJIEPAHTHICTIO JIO TBO3HAYHOCTI, a IIe JOCHUTH
BHCOKHMH € TIOKa3HWKH BHHAXITHBOCTI, ONTHMI3My Ta BIIEBHEHOCTI. [Ipy IboMy HWK4i 3HAYCHHS 3a ITKa-
JIOF0 CMIJIMBOCTI Ta MiANPHEMIIMBOCTI MOXYTh BiTOOpakaTn IIEBHY 00EPEKHICTh MOJIOAI y TIPUHHATTI PU3H-
KOBaHHX mpogeciiiHnx pimens. [lokazHukKM cy0’€KTUBHOTO ONaromoiy4ds TaKkoX BKa3ylOTh Ha 3arajioM
MTO3UTHBHHN PIBEHB IICUXOJIOTIYHOTO CAMOTIOYYTTS PECTIOHICHTIB.

VY X0zl KOpeNnsmiifHOTo aHai3y OyJI0 BHSBIEHO OCOOIUBOCTI B3a€MO3B’SI3KIB MK piBHEM Cy0 €KTHBHOTO
CTpecy B CUTYyallii IPUHHATTS Kap’ €pHUX PIllIeHb i CUCTEMOIO TICHXOJIOTIYHUX XapaKTepUCTHK (Tadd. 2).

Tabmurs 2
PesyabraTn kopensuiiHoOro aHa izy oniHKu cy0’€KTHUBHOIO CTpecy B CUTYaIlil NPUITHATTA pillleHHs
Nnpo Kap’epy 3i mKagaMu MeToIuKH «SKkopi kap’epm»

s Ilokxa3Huku Kopeasiuii

3miHHi

r-Pearson p-value

[IpodeciitHa KOMIETEHTHICTh 0,101 0,988
MenemkMenT 0,190 0,174
ABTOHOMISI 0,120 0,763
CrabupHICTE poOOTH 0,315%** 0,001
CTabiTpHICTD MiCIS TPOKUBAHHS -0,187 0,190
CnyxiHHS 0,160 0,369
Buxinnk 0,171 0,287
[HTErpAaIlist CTUIIIB KHUTTS -0,166 0,319
[TignpueMHUIITBO 0,123 0,732

Ipumimka. *p<0,05; **p<0,01; ***p<0,001.

Sk BUmHO 3 Tabnuui 2, cepell Kap’€pHUX OPIEHTAIiM CTATUCTHYHO 3HAYYIIMH 3B’SI30K CYO €KTHBHOTO
CTpecy BHSBIICHO JIUIIE 3 OPIEHTAIII€I0 HA CTa0IIbHICTD po6oTH. [To3nTHBHA KOpETAIis cCepeHbOT CHITH CBijI-
YUTH MPO TE, IO 31 3POCTAHHAM 3HAYYIIOCTI CTA0ITBHOCTI MPOQeCiifHOT AISUTHHOCTI MiJIBUIYETHCS 1 PiBEHB
NepeKUBaHHS CTPECY TiJl yac Kap’epHOro BHOOpY. [HII Kap’epHi opieHTAIlll IEeMOHCTPYIOTh CIIa0Ki Ta cTa-
TUCTUYIHO HE3HAYYII 3B’ SI3KH.

AHaui3 3B’A3KiB piBHS Cy0 €KTUBHOTO CTPECY 31 CKJIQOBUMH Kap €PHOI aIaTHBHOCTI HE BUSBUB CTaTHC-
TUYHO 3HAYYIINX KOPEJsii (Tadi. 3).
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Tabmuig 3
PesyabraTn kopeasuiiiHOro aHamxizy OniHKH cy0’€KTHBHOIO CTpecy B CUTyallil NPHIAHATTA pillleHHs
npo kap’epy 3i mkagaamu meroqukn CAAS-SF

.. IMoka3HuKHU KOpeJsiuii
3minni
r-Pearson p-value
Typbora 0,116 0,807
KonTpons 0,125 0,708
JlonMUTINBICTH 0,162 0,349
BrieBnenicts 0,121 0,755
Kap’epHa ajantiuBHiCTh 0,139 0,560

ITpumimka: *p<0,05; **p<0,01; ¥***p<0,001.

Yci KOMIIOHEHTH AEMOHCTPYIOTh C1a0Ki MO3UTHBHI 3B’ I3KH 3 PIBHEM CTPECY, sIKi HE € 3HaYYIIMMH, 1110 A03-
BOJISIE MIPUITYCTUTH, IO Y AOCHIIKYBaHil BHOIpLI pecypcH Kap e€pHOi aJanTHBHOCTI HE MaroTh HPSMOTO
3B 53Ky 3 IHTEHCHBHICTIO MIEPEXUBAHHS EMOLIIHHOTO HANpY>KEHHSI M1 4ac IPUHHATTS Kap €PHUX PillICHb.

HatomicTh BUSBICHO CTATHCTUYHO 3HAYYIl MO3UTHBHI 3B S3KH MIX OIIIHKOI Cy0’€KTHBHOTO CTpEcy
B CUTyallil IPUUHATTS Kap’ €PHUX PILLEHb 1 MOKa3HUKaMH 1HTOJIEPAHTHOCTI 1O HEBU3HAYCHOCTI (AuB. Tabm. 4).

Tabmuug 4
PesyabraTn kopeasiniiiHOro aHaizy ONiHKH cy0’€KTHBHOIO CTPecy B CUTyallil NPHIAHATTSA pillleHHS
Npo Kap’epy 3 nokazHukamMmu Mertogukoro 1US-12

.. IMoxa3HUKHU Kopeasimil
3minni
r-Pearson p-value
[IporuocTuuHa TpUBOTa 0,354%** 0,001
T'HiTIOUA TpUBOTA 0,283%* 0,006
[HTONEpaHTHICTE 10 HEBU3HAYCHOCTI 0,337%** 0,001

ITpumimka: *p<0,05; **p<0,01; ¥***p<0,001.

Sk BunmHO 3 TaOIn. 4, HAWOLIBIT BUpakeHUH 3B’ 430K 3a(hiKCOBAHO 3 MPOTHOCTHYHOIO TpHUBOTOMO. e 03Ha-
Yae, M0 3aHEMOKOEHHS MIOA0 MaiOyTHIX MOJiN iCTOTHO IMOCHIIIOE MEPEeKUBAHHS CTpeCy B mporieci mpode-
cifiHoro BuOOpy. 3Ha4yIli 3B A3KH TAKOXX BUSBJICHO 3 THITIOYOIO TPHUBOTOIO Ta IHTETPAIEHUM ITOKa3HUKOM
IHTOJIEPAaHTHOCTI 10 HEBU3HAYEHOCTI.

[omanpmruii anani3 moka3aB HasSBHICTh CTATUCTHYHO 3HAYYIINX HETATHMBHHX 3B SA3KIB MK pIBHEM CY0’ €K-

TUBHOTO CTPECy B CUTYAIIIl MPUHHATTS Kap €PHUX PILICHb i OKPEMHUMH KOMIIOHEHTAMH TICUXIYHOTO 3I0POB’sI
(Tadm. 5).

Tabmumsa 5
Pe3yabraTn kopesiniiiHOro aHaxi3y piBHA cy0’€KTUBHOIO CTPecy B CUTYaLil NPUIHATTS pillleHHSsI
npo kap’epy 3i mkagsamu meronuku MHC-SF

.. IMoka3HUKHU KOpeJsiii
3minni
r-Pearson p-value

I'emoniuae Graromomywds -0,267* 0,011
CorriasnibHe 0J1aromory st -0,175 0,262
[Icuxonorigne Grmaromomyyds —0,305** 0,002
[To3uTnBHE QyHKIIOHYBaHHS —0,268* 0,011
CTabiTpHICTD ICHXIYHOTO 3M0POB’ st —0,277** 0,007

Ipumimka. *p<0,05; **p<0,01; ***p<0,001.

3 maHuX, HABEACHUX Yy TaONHII 5, BUAHO, IO 31 3pOCTAHHSAM PiBHS TSIOHIYHOTO Ta TICUXOJOTIYHOTO OJia-
TOITOJTYYYsI, TIO3UTUBHOTO (PYHKIIIOHYBaHHS Ta 3arajibHOI CTa0ITFHOCTI MCUXIYHOTO 3I0POB’ST IHTCHCUBHICTH
TIepSKUBAHHS Kap €PHOTO CTPECY 3MEHITYEThCs. HaltOoIbn BUpakeHHi 3B’ 130K CITOCTEPITaeThCS 3 TICHXOJI0-
TIYHUM OJIarOTIONyYUsIM, IO TAKPECIIOE POJIb BITIYTTS OCOOMCTICHOTO PO3BUTKY Ta KHUTTEBOI ITLIICCIIPSIMO-
BAaHOCTI y 3HIKCHHI HAMPYKEHHS i yac mpodeciitHoro BuOopy.

Pe3ynbraTi aHamizy Tako)K TOKa3ajdd HAsBHICTh 3HAYYIINX HETAaTMBHUX 3B S3KIB MK TEPEKHBAHHIM
CTpeCy B CHUTYyallll IPUUHATTSA Kap €PHHUX PIMICHh Ta OKPEMHUMH KOMITOHEHTAMH TOTOBHOCTI OCOOMCTOCTI
110 3MiH (Tabm. 6).

Sk BugHO 3 TaOMMIN 6, 3pOCTAaHHS MPHUCTPACHOCTI, BHHAXIIIUBOCTI, ONTHUMI3MYy, BIIEBHEHOCTI
Ta 3arajbHOI TOTOBHOCTI J0 3MiH CYHIPOBOKYETHCS 3HUKCHHSIM 1HTCHCHBHOCTI TEPEKUBAHHS CTPECY.
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HaiiGinpm BupakeHUH 3B’A30K CHOCTEPIraeThCs 3 1HTETpajJbHUM MOKa3HWKOM TOTOBHOCTI JI0 3MiH,
10 MOKE CBIJYUTH PO BaXKIMBY POJIb MCUXOJIOTIYHOI HANAIITOBAaHOCTI Ha TpaHchopMauii y mogoigaHHi
Kap’€pHOTO HaNpPYXKEHHS.

Tabnuns 6
PesyabraTn KopesiiiHOro aHadi3y piBHA cy0’€KTHBHOIO cTpecy B CHTyallil NPMIAHATTS pillleHHSA
npo kap’epy 3i mkagamu meroquku PCRS

.. Hoxka3Huku KopeJsiuii
3minni
r-Pearson p-value
[IpuctpacHiCTh —0,301** 0,002
BunaximmsicTs -0,236* 0,040
OnTumism —0,271%* 0,010
CMIJTHBICTB, T AMTPHEMITUBICTH -0,137 0,582
AanTUBHICTE 0,155 0,408
BrieBnenicts -0,302** 0,002
TosnepaHTHICTH 10 ABO3HAYHOCTI 0,229 0,051
T'oToBHICTE 40 3MIH —0,324** 0,001

Tpumimxa: *p<0,05; ¥**p<0,01; ***p<0,001.

AHaJi3 B3a€MO3B’SI3KiB PiBHS Cy0 €KTUBHOTO CTPECY B CUTYAIlil MPUHHATTS Kap €PHUX PIIICHB 31 IIKAIOI0
Cy0’€KTHBHOTO OJIATrOIONTydds TAKOXK BUSBUB CTATUCTHYHO 3HAYYIII HEraTUBHI KOpemsii (Tadi. 7).

Tabmurs 7
Pe3yabraTn kopesiiiHoro aHamizy piBHs cy0’€KTHBHOIO cTpecy B CUTyallii NPUIiHATTS pilleHHA
npo kap’epy 3i mkagsamu metogukn BBC-SWB

.. IMoka3HuKHU KoOpeJsiii
3MminHi
r-Pearson p-value
Icuxomnoriyne Onaromnoayqds —(,337%%* 0,001
diznyne 310poB’s Ta Oarononyqus —0,247* 0,027
CrocyHKH -0,247* 0,026
Cy0’eKTHBHE OJIarOmOITyqdst —0,318%** 0,001

Tpumimka: *p<0,05; **p<0,01; ¥***p<0,001.

3i 3pOCTaHHSAM TICHXOJIOTIYHOTO ONaromosyddsi, (i3HYHOTO CaMOTIOYYTTS Ta SIKOCTI MIXXOCOOWCTICHHX
CTOCYHKIB 3HIXKY€ETHCSI PIBEHb CTPECOBOCTI MPHUUHATTS Kap €pHUX pilieHb. HalOmbm BupakeHwid 3B’ 30K
CIIOCTEPITa€ThCSl MK PIBHEM CyO’€KTHBHOTO CTPECY Ta IICHXOJOTIYHMM ONaromonryqdsiM. [HTerpanbHuit
MOKa3HUK Cy0’€KTHBHOTO OJaromnoiydds TaKOX IEMOHCTPYE CTaTHCTHYHO 3HAYYIIMH HEraTHBHHUU 3B 30K
31 CTPECOBICTIO.

3aranom pesyisTat KOpeJ'IHI_III/IHOFO AHaJIi3y CBIAYATh, IO HAMOIIBII ICTOTHUMH € HACTYIIHI 3B SI3KH PiBHS
CTpecy B CHTyaLii IPHHHATIA Kap’€PHUX PIMICHB: 3 IHTOJICPAHTHICTIO 10 HEBU3HAYCHOCTI, PIBHEM IICHXOJIO-
TYHOTO Ta Cy0’€KTHBHOTO OJIAromoiyyds, a TaKoX OCOOMCTICHHUMH pecypcaMH TOTOBHOCTI 110 3MiH. [lepe-
’KMBaHHS CTPECY y HpOLeci Kap’€pHOTO CaMOBU3HAYEHHSI MOJKHA PO3IIISNATH SIK CKIAIHUH MICHXOJIOTIYHUH
(heHomeH, 110 HOPMY€ETHCS i1 BITTMBOM KOTHITUBHUX, EMOIIMHUX 1 OCOOMCTICHUX XapaKTEePUCTUK IHIMBIIA.

BucnoBku. I[IpoBeseHe nOCTiDKEHHS JO3BOJIMIO BU3HAYUTH IICUXOJIOTIUHI OCOOIMBOCTI TEpeKUBaHHS
cTpecy B IPOLEC] MPUUHATTS MOJIOAIO Kap’ €pHUX PillleHb B yMOBaX HeBH3HaueHOCTI. TeopeTHyHuii aHami3
3aCBITYMB, IO CyYacHUH COMiaTbHO-IPOGECiHHUI MPOCTIp XapaKTepU3y€eThCsl HECTAOUIBHICTIO Ta HEMepe/-
badyBaHicTIo, 1O YCKIAIHIOE TpoLEe npodeciifHOro caMOBH3HAUCHHS Ta IOCHIIIOE eMOLiifHE HANpPYKeHHS
i1 yac BUOOPY Kap €pHOT TPAEKTOPIi.

EMmpI/Iqu PE3YJIbTaTH IOKA3AIH, IO 3arajlbHiil PiBeHb CY0 €KTHBHOIO CTPECY B CHTYallii HPHIiHATTS
Kap’€pHHUX PIlleHb Cepell MOJOAI € MOMIPHMM i XapaKTepH3Y€ThCs MOMITHOKO iHIMBIIyalbHOIO BapiaTHB-
HicTio. Hall0inbll BUpa)KeHUMH BHSBWINCS OpI€HTAIlll Ha CIY)XiHHS, aBTOHOMIIO Ta IHTErpamil0 CTHIIIB
KUTTS. BcTaHOBIIEHO TaKoK, 110 3pOCTaHHS 3HAYYIIOCTI CTAOLIBHOCTI POOOTH CYNPOBOIKY€ETHCS I IBUIIICH-
HSIM PiBHS NEPEKUBAHHS CTPECY ITiJ1 4ac Kap’ €PHOTO BHOODY.

BusiBneHo, 1o BHII MOKa3HUKH MPOTHOCTHYHOI Ta THITIOYO! TPHBOTH MOB’s3aHI 3 OUIBIIMM Halpy)KeH-
HSIM Y TIPOIIeCi MPUIHSTTSA pillleHb M0A0 MpodeciiiHoro MaOyTHhOro. HaToMicTh BHIMIA piBEHH IICHXOJIO-
TIYHOTO Ta Cy0’€KTHBHOTO ONaromoiy4ds IOB’SI3aHUM 31 3HWKCHHSM IHTEHCHBHOCTI CTPECOBUX TEPEKH-
BaHb y Tporieci npodeciiiHoro caMoBU3HA4YEeHHs. TaKkoK BCTaHOBIIEHO, 1[0 OCOOMCTICHI pecypcH TOTOBHOCTI
70 3MiH BUKOHYIOTh 3aXHCHY (DyHKIIIIO IIOJ0 TIEPEKUBAHHS CTPECY, OB’ S3aHOTO 3 Kap’ €PHUMH PIlICHHSIMHU.
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Bumii piBHI onTUMi3My, BIICBHEHOCTI, BUHAXIJIMBOCTI Ta 3arajbHOi TOTOBHOCTI JI0 3MiH IOB’s3aHi 31 3HH-
JKCHHSIM HATIPY)KSHHSI ITi]] Yac MPUHHSATTS Kap €PHUX PIlICHb.

OTxe, IEpEKUBAHHS CTPECY B MPOLIECI Kap €PHOTO BUOOPY MOJIOAI OB’ sI3aHE 31 CTABJICHHSIM JI0 HEBU3HA-
YEHOCTI, PIBHEM IICUXOJIOTIYHOTO OJIaromnoiyy4usi Ta pecypcamu ajganTtarii g0 3miH. [loganbiri 1ociKeHHs
JOLIBHO CIIPSIMYBATH Ha BUBYCHHS MEXaHi3MIB PETYIALIi Kap €pHOTO CTpecy Ta po3poOKy Mporpam Mcuxo-
JIOT14HOI MATPUMKH MOJIOZI Y Mpoleci mpoeciiiHoro caMoBU3HAYCHHSI.

Jlireparypa:

1. ZhouT., Bao Y., Guo D., Bai Y., Wang R., Cao X., Li H., Hua Y. Intolerance of uncertainty and future career anxiety among
Chinese undergraduate students during COVID-19 period: Fear of COVID-19 and depression as mediators. Frontiers in Public Health.
2022. Vol. 10. P. 1-11. URL: https://doi.org/10.3389/fpubh.2022.1015446

2. Abdelwahed N., Ramish M. COVID-19’s Psychological Threats and Future Career Anxiety among University Students. OBM
Neurobiology. 2024. Vol. 8. P. 1-17. DOI: https://doi.org/10.21926/obm.neurobiol.2403234

3. Bozkurt H. The Effect of Uncertainty Intolerance on Career Anxiety and Career Change Intention: A Case Study ofthe Hospitality
Industry. Journal of Business Research — Turk. 2023. Vol. 15. P. 2084-2095. DOI: https://doi.org/10.20491/isarder.2023.1699

4. ZhaoS.YiW.,YeB.,ZengY.,YangY. The Association Between Intolerance of Uncertainty and Job-Seeking Anxiety: AModerated
Mediation Model. Journal of Career Development. 2023. Vol. 51. P. 106—124. DOI: https://doi.org/10.1177/08948453231213634

5. Qiang J., He X., Xia Z., Huang J., Xu C. The association between intolerance of uncertainty and academic burnout among
university students: the role of self-regulatory fatigue and self-compassion. Frontiers in Public Health. 2024. Vol. 12. P. 1-10.
URL: https://doi.org/10.3389/fpubh.2024.1441465

6. Singh A., Parashar P., Yadav I. The Impact of Intolerance to Uncertainty, Fatigue and Decision-Making Styles Among Adults.
International Journal of Psychological Studies. 2025. Vol. 17. P. 33—41. DOLI: https://doi.org/10.5539/ijps.v17n3p33

7. Meca A., Allison K., Passini J., Veniegas T., Cruz B., Castillo L., Schwartz S., Zamboanga B., Michikyan M., Bessaha M.,
Regan P., Subrahmanyam K., Bartholomew J., Pifia-Watson B., Cano M., Martinez C. Navigating Identity Uncertainty: Identity Distress
During the COVID-19 Pandemic. Emerging Adulthood.2023.Vol. 11.P. 1518-1534. DOI: https://doi.org/10.1177/2167696823120303 1

8. Ahuja Y., Teotia A. Career Anxiety and Mental Well Being of Young Adults. International Journal For Multidisciplinary
Research. 2024. Vol. 6. P. 1-7. DOI: https://doi.org/10.36948/ijfmr.2024.v06i03.20443

9. Nahar K., Sekhar A. Perfectionism, Anxiety and Career Distress — Insight from Undergraduate / Postgraduate Final Year
Students. International Journal of Science and Research (IJSR). 2024. Vol. 13. P. 1-8. DOI: https://doi.org/10.21275/s124410112258

10. Hayden S., Osborn D., Costello K. The connection between executive processing and career development. Journal
of the National Institute for Career Education and Counselling. 2023. Vol. 50. P. 29-40. DOI: https://doi.org/10.20856/jnicec. 5004

11. Matos F., Andrade A. Psychological resources and student burnout among pre-university students. Psico-USF. 2023. Vol. 28.
P. 321-332. DOLI: https://doi.org/10.1590/1413-82712023280209

12. Kumar D., Lau P., Chua K., Voon S., Lo Y. Career Adaptability Across Southeast Asia: A Systematic Review. SAGE Open.
2024. Vol. 14. P. 1-18. DOI: https://doi.org/10.1177/21582440241289737

13. Mustika H., Afdal A., Asnah M., Nurfarhanah N. The Contribution of Work Values, Career Adaptability, and Willingness to
Compromise on Students’ Work Readiness during the School-to-Work Transition. Journal of Educational, Health and Community
Psychology. 2024. Vol. 13. P. 1175-1191. DOI: https://doi.org/10.12928/jehcp.v13i3.29350

References:

1. Zhou, T., Bao, Y., Guo, D., Bai, Y., Wang, R., Cao, X., Li, H., & Hua, Y. (2022). Intolerance of uncertainty and future career
anxiety among Chinese undergraduate students during COVID-19 period: Fear of COVID-19 and depression as mediators. Frontiers
in Public Health, 10, 1-11. https://doi.org/10.3389/fpubh.2022.1015446

2. Abdelwahed, N., & Ramish, M. (2024). COVID-19’s psychological threats and future career anxiety among university students.
OBM Neurobiology, 8, 1-17. https://doi.org/10.21926/obm.neurobiol.2403234

3. Bozkurt, H. (2023). The effect of uncertainty intolerance on career anxiety and career change intention: A case study
of the hospitality industry. Journal of Business Research — Turk, 15,2084-2095. https://doi.org/10.20491/isarder.2023.1699

4. Zhao, S., Yi, W, Ye, B., Zeng, Y., & Yang, Y. (2023). The association between intolerance of uncertainty and job-seeking
anxiety: A moderated mediation model. Journal of Career Development, 51, 106—124. https://doi.org/10.1177/08948453231213634

5. Qiang,J., He, X., Xia, Z., Huang, J., & Xu, C. (2024). The association between intolerance of uncertainty and academic burnout
among university students: The role of self-regulatory fatigue and self-compassion. Frontiers in Public Health, 12,1-10. https://doi.org/
10.3389/fpubh.2024.1441465

6. Singh, A., Parashar, P., & Yadav, 1. (2025). The impact of intolerance to uncertainty, fatigue and decision-making styles among
adults. International Journal of Psychological Studies, 17, 33-41. https://doi.org/10.5539/ijps.v17n3p33

7. Meca, A., Allison, K., Passini, J., Veniegas, T., Cruz, B., Castillo, L., Schwartz, S., Zamboanga, B., Michikyan, M., Bessaha, M.,
Regan, P., Subrahmanyam, K., Bartholomew, J., Pifia-Watson, B., Cano, M., & Martinez, C. (2023). Navigating identity uncertainty:
Identity distress during the COVID-19 pandemic. Emerging Adulthood, 11, 1518—1534. https://doi.org/10.1177/2167696823120303 1

8. Ahuja, Y., & Teotia, A. (2024). Career anxiety and mental well being of young adults. International Journal for Multidisciplinary
Research, 6, 1-7. https://doi.org/10.36948/ijfmr.2024.v06103.20443

9. Nabhar, K., & Sekhar, A. (2024). Perfectionism, anxiety and career distress — insight from undergraduate / postgraduate final
year students. International Journal of Science and Research (IJSR), 13, 1-8. https://doi.org/10.21275/sr24410112258

10. Hayden, S., Osborn, D., & Costello, K. (2023). The connection between executive processing and career development. Journal
of the National Institute for Career Education and Counselling, 50, 29—40. https://doi.org/10.20856/jnicec.5004

11. Matos, F., & Andrade, A. (2023). Psychological resources and student burnout among pre-university students. Psico-USF, 28,
321-332. https://doi.org/10.1590/1413-82712023280209



144 ISSN 3041-2005 (Print), 3041-2013 (Online)

12. Kumar, D., Lau, P., Chua, K., Voon, S., & Lo, Y. (2024). Career adaptability across Southeast Asia: A systematic review. SAGE
Open, 14, 1-18. https://doi.org/10.1177/21582440241289737

13. Mustika, H., Afdal, A., Asnah, M., & Nurfarhanah, N. (2024). The contribution of work values, career adaptability, and
willingness to compromise on students’ work readiness during the school-to-work transition. Journal of Educational, Health and
Community Psychology, 13, 1175-1191. https://doi.org/10.12928/jehcp.v13i3.29350

Mama nepuiozo naoxoosricenna cmammi 0o eudannsn: 03.03.2026
Jama npuiinammsa cmammi 00 OpyKy nicisa peuyensysannsn: 27.03.2026
Jama nyonixkayii (onpuntoonennsn) cmammi: 21.05.2026



